SCHOOL SAFETY Policy Code: 1510/4200/7270

Safe schools are critical to creating a learning environment in which students can succeed. Staff
and students share the responsibility for taking reasonable precautions and following established
safety measures to create and maintain safe schools. The following safety measures must be
implemented at each school.

Temporary Requirements to Prevent COVID-19 Spread

In order to secure the health and safety of school system students and employees during the
COVID-19 pandemic, the school system will enforce the requirements of the North Carolina
Department of Health and Human Services (DHHS) applicable to individuals entering school
grounds and facilities and will adhere to any requirements placed on the school system by
DHHS. The superintendent or designee, in conjunction with appropriate health officials, shall
develop protocols where necessary to implement DHHS requirements. These temporary
requirements shall remain in effect until repealed by the board or until the applicable guidance
from DHHS is rescinded, whichever occurs first.

A. SUPERVISION OF STUDENTS

Students must be reasonably supervised while in the care and custody of the school
system. This supervision must occur throughout school hours, including during class,
between classes, on the playground, and during recess or lunch periods; during authorized
school field trips; and on school buses. Reasonable precautions should be taken to
protect the safety of students on school grounds and on buses before, during and after
school.

Students who are subject to policy 4260, Student Sex Offenders, and are receiving
educational services on school property must be supervised by school personnel at all
times.

B. SUPERVISION OF VISITORS

School administrators shall strictly enforce policies 5015, School Volunteers, and 5020,
Visitors to the Schools.

C. SAFETY OF SCHOOL BUILDINGS AND GROUNDS
The board recognizes its duty to provide each of its emplovees with a workplace free

from recognized hazards that are causing or are likely to cause death or serious physical
harm.

The superintendent and each building principal shall comply with all duties set out for
their respective positions in G.S. 115C-288(d) and G.S. 115C-525 to minimize fire
hazards. The principal is required to inspect school buildings, playgrounds and

THOMASVILLE CITY BOARD OF EDUCATION POLICY MANUAL Page 1 of 5



Policy Code:  1510/4200/7270

equipment for health, fire and safety hazards on a regular basis, as required by law, and to
notify the superintendent immediately of unsanitary conditions or repairs needed to meet
safety standards.

Any employee who observes any potential hazards must notify the principal or the
employee’s supervisor immediately.

All warning systems must meet building and equipment codes required by law and must
be properly maintained. When necessary, proper signs indicating potential hazards or
recommended safety precautions must be posted.

D. ESTABLISHING PROCESSES TO ADDRESS POTENTIAL SAFETY CONCERNS AND
EMERGENCIES
1. Responding to Student Altercations and Other Threats to Safety

All school system employees have a duty to be alert at all times to situations that
may pose a threat to the safety of students, employees or visitors on school
property, at school events or in other situations in which the students are under the
authority of school employees. Even an employee who does not have
responsibility for supervising students is expected to make an immediate report if
the employee observes or has reason to suspect that a situation poses a threat to
safety and no administrator, teacher or other supervisory employee is present and
aware of the potential threat.

Teachers, teacher assistants, coaches, and other employees with responsibility for
supervising students will use appropriate student behavior management
techniques to maintain order and discipline on school property, at school events
and anywhere that students are under the employees’ authority. Such employees
must enforce the Code of Student Conduct and address student behavior in
accordance with the school plan for management of student behavior (see policy
4302, School Plan for Management of Student Behavior).

When employees with responsibility for supervising students have personal
knowledge or actual notice of a student altercation or other situation that poses an
immediate threat to safety, they shall use their professional judgment to determine
how best to address the situation to protect the safety of everyone in the vicinity.
Emergency procedures identified in a student’s Behavior Intervention Plan shall
be followed to the maximum extent possible under the circumstances. For minor
threats or altercations or altercations involving young children, the employee shall
intervene directly to end the fight or address the safety threat if the employee can
do so safely. An employee who encounters a situation that cannot be managed
safely and effectively by that employee immediately shall request assistance from
other employees or administrative staff and shall take steps to remove bystanders
from the area. Only the degree of force or physical control reasonably necessary
shall be used to re-establish a safe environment.
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Employees should take further action as appropriate in accordance with any
response protocols established by the principal or superintendent. All employees
are responsible for knowing and following such protocols to the fullest extent
reasonable under the circumstances at the time.

2. School Rules

The principal or designee shall develop rules to help prevent accidents in school
buildings, on school buses and on school grounds.

3. Training for Staff and Students

Staff training must include detailed instruction on how to respond to a variety of
emergency situations. Staff should also be able to recognize and respond to
behavior, information and related indicators that warn of impending problems. In
addition, all school employees must receive adequate training on the operation of
the school’s anonymous safety tip line.

School personnel must teach and review with students (1) safety procedures,
including fire safety procedures; (2) precautions for handling chemicals or
potentially dangerous equipment; and (3) appropriate responses to threats to
school safety. All students must also be informed of the anonymous safety tip
line and its purpose and function.

4. Safety Equipment

School employees shall provide students and visitors with safety equipment as
required by law and shall enforce school rules pertaining to wearing safety
equipment. School employees shall wear and use appropriate safety equipment as
required for the safe performance of their specific job assignments.

5. Planning for Emergencies and Conducting Fire Drills and Other Emergency Drills

The board, in coordination with local law enforcement and emergency
management agencies, will adopt a school risk management plan relating to
incidents of school violence for each school in the school system. The
superintendent must provide the Department of Public Safety’s Division of
Emergency Management (Division) with emergency response information it
requests for the school risk management plan and updated emergency response
information when such updates are made. The superintendent must also provide
the Division and local law enforcement with schematic diagrams, including
digital schematic diagrams, of all school facilities and updates of the schematic
diagrams when the school system makes substantial facility modifications, such
as the addition of new facilities or modifications to doors or windows. Schematic
diagrams must meet any standards established by the Department of Public
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Instruction for the preparation and content of the diagrams. In addition, the
superintendent shall provide local law enforcement with (1) either keys to the
main entrance of all school buildings or emergency access to key storage devices
for all school buildings and (2) updated access to school buildings when changes
are made to the locks of the main entrances or to the key storage devices.

At least one school-wide tabletop exercise and drill that meets the requirements of
state law and is based on the procedures documented in the school risk
management plan will be held annually at each school. Principals shall also
conduct fire drills as required by law.

6. Reporting Risks to the School Population

Students should notify any staff member of any acts of violence, harassment or
bullying or any other unusual or suspicious behavior that may endanger safety.
All students may also use the anonymous safety tip line to report any risks to the
school population or buildings. Ongoing student education efforts will aim at
minimizing any fear, peer pressure, embarrassment or other impediments to
students reporting potential problems.

Maintaining a safe school environment that is conducive to learning requires staff
to be proactive in dealing with violence, harassment and bullying. Staff members
must report immediately to the principal any information regarding unusual or
suspicious behavior or acts of violence, harassment or bullying.

School officials shall investigate and act upon any report of such behavior,
including, when appropriate, reporting criminal activities to law enforcement, the
State Board, the State Superintendent of Public Instruction and the superintendent
or designee (see policies 1710/4020/7230, Discrimination and Harassment
Prohibited by Federal Law, 1725/4035/7236, Title IX Sexual Harassment —
Prohibited Conduct and Reporting Process, 1726/4036/7237, Title IX Sexual
Harassment Grievance Process, 4040/7310, Staff-Student Relations, 4329/7311,
Bullying and Harassing Behavior Prohibited, 4335, Criminal Behavior, and 7232,
Discrimination and Harassment in the Workplace).

7. Potential Threats of Registered Sex Offenders
The principal of each school shall register with the North Carolina Sex Offender
and Public Protection Registry to receive e-mail notification when a registered sex
offender moves within a one-mile radius of the school.

8. Student Behavior Standards

Students are expected to meet behavior standards set forth in board policies.

Legal References: 29 C.F.R. part 1904; G.S. 14-208.18; 95-129(1); 115C-36, -47, -105.49, -
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105.51, -105.53, -105.54, -166, -167, -288, -289.1, -307, -390.3, -391.1, -521, -524, -525; 13
N.C.A.C. 7A .0301; 16 N.C.A.C. 6E .0107; State Board of Education Policyies—SSEH-600;
SCFC-005

Cross References: Discrimination and Harassment Prohibited by Federal Law (policy
1710/4020/7230), Title IX Sexual Harassment — Prohibited Conduct and Reporting Process
(policy 1725/4035/7236), Title IX Sexual Harassment Grievance Process (policy
1726/4036/7237), School Improvement Plan (policy 3430), Staff-Student Relations (policy
4040/7310), Student Sex Offenders (policy 4260), Student Behavior Policies (4300 series),
Bullying and Harassing Behavior Prohibited (policy 4329/7311), School Volunteers (policy
5015), Visitors to the Schools (policy 5020), Registered Sex Offenders (policy 5022), Weapons
and Explosives Prohibited (policy 5027/7275), Public Records — Retention, Release and
Disposition (policy 5070/7350), Relationship with Law Enforcement (policy 5120),
Discrimination and Harassment in the Workplace (policy 7232), Occupational Exposure to
Hazardous Chemicals in Science Laboratories (policy 7265), Staff Responsibilities (policy
7300), Security of Facilities (policy 9220)

Other Resources: Practical Information on Crisis Planning: A Guide for Schools and
Communities, U.S. Department of Education Office of Safe and Drug-Free Schools (January
2007), available at http://www?2.ed.gov/admins/lead/safety/crisisplanning.html

Adopted: March 6, 2012

Revised: April 1, 2014; March 7, 2017; September 5, 2017; January 9, 2018; March 5, 2019;
February 2, 2021;
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PROFESSIONAL AND STAFF DEVELOPMENT Policy Code:  1610/7800

The board believes a strong relationship exists between the quality of education provided to
students and the competency and training of all personnel employed by the school system. The
board places a high priority on securing the most competent personnel available and, once they
are employed, providing them with opportunities for professional growth and development
throughout their careers. The goal of professional and staff development programs and
opportunities for licensed professional employees and support staff is to improve the
instructional program and create a safe learning environment for all students by improving and
expanding the skills of the professional staff and support personnel.

A. PROFESSIONAL AND STAFF DEVELOPMENT

The superintendent shall provide ongoing development opportunities for licensed and
support staff and shall require participation by such personnel as appropriate. The
superintendent shall seek input from employees when developing system-wide programs.
The principal shall seek input from school personnel when planning professional and
staff development programs for his or her school.

Professional and staff development must-be-provided,—at-the-systemor-schoollevel,—on

shall include all topics required by law or board policy, including but not limited to: (1)
the effective delivery of the required curriculums- as required by G.S. 115C-81.45(d) and -
81.20(f); (2) a program of technology-related professional development as required by
policy 3220, Technology in the Educational Program: and (3) a mental health training
program, which includes all components required by G.S. 115C-375.20, G.S. 115C-
376.5(d) and State Board of Education Policy SHLT-003 (see policies 4240/7312, Child
Abuse and Related Threats to Child Safety, and 6120, Student Health Services).—In

B. SELF-IMPROVEMENT

Licensed employees are expected to engage in self-directed activities to improve their
professional skills. These employees are encouraged to seek information and training
through professional development programs as well as other opportunities in order to
meet this responsibility.

C. PLANS FOR GROWTH AND IMPROVEMENT
Supervisors and principals also may require licensed employees to enter into plans,

including mandatory improvement plans established by state law and individual,
monitored and/or directed growth plans established by the State Board of Education, for
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professional growth and improving performance. (See policy 7811, Plans for Growth and
Improvement of Licensed Employees.) A performance improvement plan could involve
participation in a professional development program or encompass a variety of strategies
that are related to professional growth or improving performance.

D. PAYMENT OF COSTS

The school system will consider paying reasonable costs, within budget limits, for any
courses, workshops, seminars, conferences, in-service training sessions or other sessions
an employee is required to attend by the local administration. The employee must seek
prior approval for payments.

The school system will not bear the responsibility of the cost of training taken solely for
the purposes of licensure renewal.

Legal References: Title IX of the Education Amendments of 1972, 20 U.S.C. 1681 et seq., 34
C.F.R. pt. 106; G.S. 115C-81.20(f), -81.45(d), —+65-47b}9)—-333, -333.1, -375.20, -376.5(d);
State Board of Education Policiesy EVAL-004, SHLT-003

Cross References: Technology in the Educational Program (policy 3220), Child Abuse and
Related Threats to Child Safety (policy 4240/7312), Student Health Services (policy 6120), Plans
for Growth and Improvement of Licensed Employees (policy 7811)

Adopted: March 6, 2012

Revised: April 1, 2014; December 5, 2017;
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DISCRIMINATION AND HARASSMENT
PROHIBITED BY FEDERAL LAW Policy Code: 1710/4020/7230

The board acknowledges the dignity and worth of all students and employees and strives to create
a safe, orderly, caring, and inviting school environment to facilitate student learning and
achievement. The board prohibits discrimination on the basis of race, sex, color, national origin,
religion, disability or age (ever40 or older), and will provide equal access to the Boy Scouts and
other designated youth groups as required by law.

The board will not tolerate any form of unlawful discrimination or harassment in any of its
education activities or programs. All forms of prohibited discrimination and harassment are
subject to this policy except the following, for which the board has established more specific
policies.

e Discrimination and harassment on the basis of sex is addressed in policy 1720/4030/7235,
Title IX Nondiscrimination on the Basis of Sex.

e Discrimination and harassment in employment is addressed in policy 7232, Discrimination
and Harassment in the Workplace.

In addition, the process set out in this policy for bringing complaints does not apply to the
following.

e Complaints of sexual harassment will be brought in accordance with the processes
established in policies 1725/4035/7236, Title IX Sexual Harassment — Prohibited Conduct
and Reporting Process, and 1726/4036/7237, Title IX Sexual Harassment Grievance
Process.

e Employee allegations of discrimination or harassment will be addressed using the process
established in policy 7232, Discrimination and Harassment in the Workplace.

o Allegations regarding or related to the identification, evaluation, educational placement, or
free appropriate public education of a student under Section 504 or the IDEA may be raised
through the system of procedural safeguards established under policy 1730/4022/7231,
Nondiscrimination on the Basis of Disabilities, (for Section 504 complaints) or in
accordance with the procedures described in Parents Rights & Responsibilities in Special
Education, published by the NC Department of Public Instruction (for IDEA complaints).

The board takes seriously all reports of unlawful discrimination and harassment and directs school
officials to take prompt action to investigate and remedy violations of this policy. The
superintendent is responsible for providing effective notice of this policy to students, parents, and
employees.

The board encourages students, visitors and other non-employee individuals who believe that they
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may have been discriminated against or harassed in violation of this policy, (including on the basis
of disability, as specified in policy 1730/4022/7231, Nondiscrimination on the Basis of
Disabilities), to report such conduct as soon as possible through the process provided in Section B
of this policy. Employees who believe that they may have been discriminated against or harassed
should report through the process provided in policy 7232, Discrimination and Harassment in the
Workplace. Individuals who have witnessed or who have reliable information that another person
has been subject to unlawful discrimination or harassment may report the conduct to an individual
designated in Section B of this policy.

Any report made through the process established in this policy may be made anonymously, except
mandatory employee reports.

A. PROHIBITED BEHAVIOR

Students, school system employees, volunteers, and visitors are expected to behave in a
civil and respectful manner. The board expressly prohibits unlawful discrimination and
harassment as defined below by students, employees, board members, volunteers or
visitors. “Visitors” includes parents and other family members and individuals from the
community, as well as vendors, contractors and other persons doing business with or
performing services for the school system.

1. Discrimination

Discrimination is any act or failure to act, whether intentional or unintentional, by
an employee or agent of the school system that unreasonably and unfavorably
differentiates treatment of others based solely on their membership in a legally-
protected class so as to interfere with or limit their ability to participate in or benefit
from the services, activities, or privileges offered by the school system’s education
program. For purposes of this policy, the legally protected classes are race, color,
national origin, religion and disability.

2. Harassment

Prohibited harassment is deliberate unwelcome conduct directed at another person
or group of persons based on their membership in a legally protected class that
creates a hostile environment. Harassment does not have to include intent to harm,
be directed at a specific target, or involve repeated incidents. Harassment creates a
hostile environment when the conduct is sufficiently severe, pervasive, or persistent
so as to interfere with or limit a person’s ability to participate in or benefit from the
services, activities or opportunities offered by the school system.

Examples of behavior that may constitute harassment include, but are not limited
to, acts of disrespect, intimidation, or threats, such as verbal taunts, name-calling
and put-downs, epithets, derogatory comments or slurs, exclusion from peer
groups, extortion of money or possessions, implied or stated threats, assault,
impeding or blocking movement, offensive touching or any physical interference
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with normal work or movement, and visual insults, such as derogatory posters or
cartoons. Harassment may occur through electronic means, such as through the
Internet, email, or text message. Legitimate age-appropriate pedagogical
techniques are not considered harassment.

Application of the Policy

This policy applies to behavior that takes place: (1) in any school building or on
any school premises before, during, or after school hours; (2) on any bus or other
vehicle as part of any school activity; (3) at any bus stop; (4) during any school-
sponsored activity or extracurricular activity; (5) at any time or place when the
individual is subject to the authority of school personnel; or (6) at any time or place
when the behavior has a direct and immediate effect on maintaining order and
discipline in the schools.

This policy will not be construed to allow school officials to punish student
expression or speech based on undifferentiated fear or apprehension of a
disturbance or out of a desire to avoid the discomfort and unpleasantness that may
accompany an unpopular viewpoint.

B. REPORTING DISCRIMINATION OR HARASSMENT

1.

Any person who believes that he or she has been discriminated against or harassed
in violation of this policy by any student, employee, or other person under the
supervision and control of the school system, or any third person who knows or
suspects conduct that may constitute discrimination or harassment should inform a
school official designated in Section C below. Reports also may be made
anonymously through the anonymous tip line.

Mandatory Reporting by School Employees

Any employee who witnessed or who has reliable information or reason to believe
that a student or other individual may have been discriminated against or harassed
in violation of this policy must report the offense immediately to an appropriate
individual designated in Section C below. Any doubt about whether particular
conduct is possible discrimination or harassment under this policy or any other
policy of the board must be resolved in favor of reporting the conduct.

Employees who observe an incident of harassment are expected to intervene to stop
the conduct in situations in which they have supervisory control over the perpetrator
and it is safe to do so. If an employee knows of an incident involving discrimination
or harassment and the employee fails to report the conduct or take proper action or
knowingly provides false information in regard to the incident, the employee will
be subject to disciplinary action up to, and including, dismissal.

Preliminary Inquiry
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School officials may make a preliminary inquiry when a report is received to
understand what occurred and to determine whether further action under this policy
or otherwise is necessary.

C. COMPLAINTS OF DISCRIMINATION AND HARASSMENT

1.

A student, visitor, or other non-employee individual who believes he or she is the
victim of unlawful discrimination or harassment in violation of this policy, or any
person who has witnessed or who has reliable information that another person has
been subject to unlawful discrimination or harassment under this policy, may make
a formal written complaint to any of the following persons:

a. the principal or assistant principal of the school at which either the alleged
victim or alleged perpetrator attends or is employed;

b. the Section 504 coordinator or the ADA coordinator for claims of
discrimination on the basis of a disability; or

c. for claims of other forms of prohibited discrimination, the applicable civil
rights coordinator as established in Section I of this policy.

If a written complaint alleges that the perpetrator is an employee, the school official
receiving the complaint shall notify the senior human resources official without
delay.

A written complaint alleging that a student has been discriminated against or
harassed will be addressed in accordance with this policy.

A written complaint alleging that an employee has been discriminated against or
harassed will be addressed in accordance with policy 7232, Discrimination and
Harassment in the Workplace.

A written complaint alleging that person who is not a student or employee has been
discriminated against or harassed will be addressed in accordance with the general
process for resolving complaints provided in policy 1742/5060, Responding to
Complaints, not this policy.

Time Period for Making a Complaint

Alleged discrimination or harassment should be reported as soon as possible but no
later than 30 days after disclosure or discovery of the facts giving rise to the
complaint. Complaints submitted after the 30-day period may be investigated;
however, individuals should recognize that delays in reporting may significantly
impair the ability of school officials to investigate and respond to such complaints.
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D. SCHOOL OFFICIALS’ RESPONSE TO REPORTS AND COMPLAINTS OF DISCRIMINATION OR

HARASSMENT

1.

Investigation

School officials shall investigate all formal written complaints received. Reports
of discrimination or harassment that are not followed by a formal written complaint
may be investigated at the discretion of school officials and may be investigated
even if the alleged victim does not seek action by school officials.

a.

The principal or designee or site supervisor will be the investigator when
the alleged perpetrator is a student or third party. The senior human
resources official or designee will be the investigator when the alleged
perpetrator is an employee. The superintendent may determine that
individual circumstances warrant the assignment of a different investigator.

Notwithstanding the above designations, (1) if the alleged perpetrator is the
senior human resources official, the superintendent will be the investigator,
and (2) if the alleged perpetrator is the superintendent or a member of the
board, the board chair shall direct the board attorney to investigate, unless
the board chair determines that outside counsel should be engaged to
investigate.

As applicable, the investigator shall immediately notify the Section 504,
ADA, or other relevant coordinator of the complaint, and, as appropriate,
may request assistance from the coordinator in conducting the investigation.

If the investigator, after interviewing the complaining party and/or the
alleged victim and consulting with the board attorney, determines that the
allegations submitted, even if factual, do not constitute discrimination or
harassment as defined in this policy or policy 1730/4022/7231,
Nondiscrimination on the Basis of Disabilities, school officials shall address
the matter outside the scope of this policy. Information regarding the
investigator’s determination and the process for addressing the complaint
will be provided to the complaining party.

Any investigation conducted must be impartial, prompt, and thorough. The
investigator shall investigate the facts and circumstances related to the
allegation(s) of discrimination or harassment and give the alleged
perpetrator an opportunity to respond to the allegations.

The investigator shall consider all the evidence collected, the context in
which the alleged incidents occurred, the age and maturity of the parties,
and any other relevant circumstances, and in consultation with the board
attorney as appropriate, shall determine whether the alleged act(s)
constitutes a violation of this policy, policy 1730/4022/7231,
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Nondiscrimination on the Basis of Disabilities, and/or any other board
policy or expected standard of student or employee behavior.

e. The complaint and investigation will be kept confidential to the extent
possible and consistent with law. Information may be shared only with
individuals who need the information in order to investigate and address the
complaint appropriately and those with a legal right to access the

information.
2. Investigator’s Findings
a. If the investigator finds that discrimination occurred, the investigator shall

take or recommend steps to address the discrimination.

b. If the investigator finds that harassment occurred and created a hostile
environment, the investigator shall assign or recommend appropriate
disciplinary consequences for the perpetrator and/or take or recommend
other reasonable measures to eliminate the hostile environment and prevent
its recurrence.

c. If the investigator finds that the conduct did not violate this policy but
violated policy 4329/7311, Bullying and Harassing Behavior Prohibited, or
another board policy or expected standard of conduct, the investigator shall
assign or recommend discipline or other action appropriate to the violation.

d. The investigator shall make a record of the evidence and findings of the
investigation and the assigned or recommended discipline and/or other
remedial action and provide a copy to the appropriate civil rights
coordinator. If the investigator recommends a disciplinary consequence or
remedial action that is beyond his or her authority, the investigator shall
provide a copy of the record to the superintendent for further action.

e. The investigator shall inform the alleged victim and alleged perpetrator of
the outcome of the investigation.

3. Steps to Reasonably End Discrimination or Harassment
a. The superintendent is responsible for taking or causing appropriate action
to be taken in response to discrimination and harassment in violation of this

policy. Appropriate action must include:

1. reasonable, timely, age-appropriate corrective action intended to
end the discrimination or harassment and prevent it from recurring;

il. as needed, reasonable steps to address the effects of the
discrimination or harassment on the victim; and
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E.

F.

1il. as needed, reasonable steps to protect the victim from retaliation as
a result of the complaint.

b. Appropriate steps to end discrimination and harassment may include, but
are not limited to, separating the parties, providing counseling for the
parties, and/or taking disciplinary action against a perpetrator determined to
have violated this policy. The superintendent may take non-punitive
measures to end or prevent instances of discrimination or harassment
regardless of whether any individual has been found responsible for the
discrimination or harassment. The superintendent also may implement or
direct the implementation of classroom-wide, school-wide, or school
system-wide responses such as additional staff training, harassment
prevention programs, and other measures reasonably calculated to end the
behavior, eliminate a hostile environment and its effects if one has been
created, and prevent recurrence of the behavior.

c. The applicable civil rights coordinator shall encourage victims of
discrimination and harassment to report any subsequent problems and may
conduct follow-up inquiries as warranted to determine if there have been
any new incidents of discrimination or harassment or any instances of
retaliation.

APPEALS

If the alleged victim is dissatisfied with the outcome of the investigation, he or she
may appeal the decision to the superintendent (unless the alleged perpetrator is the
superintendent, in which case the alleged victim may appeal directly to the board
in accordance with the next paragraph). The appeal must be submitted in writing
within three school business days of receiving the notice of the outcome of the
investigation. The superintendent may review the documents, conduct any further
investigation necessary, or take any other steps the superintendent determines to be
appropriate in order to respond to the complaint. The superintendent shall provide
a written response within 10 days after receiving the appeal, unless further
investigation is needed.

Student victims may appeal the superintendent’s decision to the board in
accordance with subsection E.5.a of policy 1740/4010, Student and Parent
Grievance Procedure. Employees may appeal the superintendent’s decision to the
board in accordance with subsection E.4.a of policy 1750/7220, Grievance
Procedure for Employees.

Any student or employee subject to discipline for violating this policy will be
accorded all rights provided by law.

RETALIATION PROHIBITED
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The board prohibits retaliation against any person for making a report or complaint of a
violation of this policy, supporting someone for reporting or intending to report a violation
of this policy, or participating in the investigation of a reported violation of this policy. No
reprisals will be taken by the board against a complaining party or other individual who
makes a good faith report of discrimination or harassment. Any person who is found to
have engaged in retaliation will be subject to discipline, up to and including dismissal. Acts
of retaliation may also be subject to policy 1760/7280, Prohibition Against Retaliation.

G. TRAINING AND PROGRAMS

The board directs the superintendent to establish training and other programs that are
designed to prevent discrimination and harassment and to foster an environment of
understanding and respect for all members of the school community. Information about
the prohibited conduct and complaint procedure in this policy and those in policies
1725/4035/7236, Title IX Sexual Harassment — Prohibited Conduct and Reporting Process,
and 1726/4036/7237, Title IX Sexual Harassment Grievance Process, must be included in
the training plan.

As funds are available, the board will provide students, employees, and volunteers who
have significant contact with students with additional training regarding the board’s efforts
to address discrimination and harassment and will create programs to address these issues.
The training or programs should (1) provide examples of behavior that constitutes
discrimination or harassment; (2) teach employees to identify groups that may be the target
of discrimination or harassment; and (3) train school employees to be alert to locations
where such behavior may occur, including locations within school buildings, at school bus
stops, on cell phones, and on the Internet.

H. RECORDS

The superintendent or designee shall maintain confidential records of complaints or reports
of discrimination or harassment. The records must identify the names of all individuals
accused of such offenses and the resolution of such complaints or reports. The
superintendent also shall maintain records of training conducted and corrective action(s)
or other steps taken by the school system to provide an environment free of discrimination
and harassment.

I. CONTACTS FOR INQUIRIES

The superintendent has appointed individuals to coordinate the school system’s efforts to
comply with and carry out its responsibilities under federal nondiscrimination laws,
including investigating any complaints communicated to school officials alleging
noncompliance with those laws. Inquiries about the application of the nondiscrimination
laws addressed in this policy may be referred to the designated civil rights coordinator
and/or the Assistant Secretary for Civil Rights in the Office for Civil Rights at the U.S.
Department of Education.
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Policy Code:  1710/4020/7230

The contact information for the designated civil rights coordinators is as follows.

a. The Section 504 Coordinator
Name: Exceptional Children’s Director
Office Address: 400 Turner Street Thomasville NC
Phone Number: 336-474-4200

b. The ADA Coordinator
Name: Exceptional Children’s Director
Office Address: 400 Turner Street Thomasville NC
Phone Number: 336-474-4200

c. The Age Discrimination Coordinator
Name: Chief Human Resources Officer
Office Address: 400 Turner Street Thomasville NC 27360
Phone Number: 336-474-4200

d. The Coordinator for Other Non-discrimination Laws
Name: Chief Human Resources Officer
Office Address: 400 Turner Street Thomasville NC 27360
Phone Number: 336-474-4200

The contact information for the U.S. Department of Education Office for Civil Rights with
jurisdiction over North Carolina is as follows.

4000 Maryland Ave, SW

Washington, DC 20202-1475

Telephone: 202-453-6020 TDD: 800-877-8339
FAX: 202-453-6021 Email: OCR.DC@ed.gov

Legal References: Age Discrimination in Employment Act of 1967, 29 U.S.C. 621 ef seq., 34
C.F.R. pt. 110; Americans with Disabilities Act, 42 U.S.C. 12101 et seq., 28 C.F.R. pt. 35; Boy
Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 C.F.R. pt. 108; Individuals with
Disabilities Education Act, 20 U.S.C. 1400 et seq.; Rehabilitation Act of 1973, 29 U.S.C. 705(20),
794, 34 C.F.R. pt. 104; Title VI of the Civil Rights Act of 1964, 42 U.S.C. 2000d et seq., 34 C.F.R.
pt. 100; Racial Incidents and Harassment Against Students at Educational Institutions;
Investigative Guidance, U.S. Department of Education, Office for Civil Rights (1994), available
at https://www?2.ed.gov/about/offices/list/ocr/docs/race394.html; Notice of Non-Discrimination,
U.S. Department of Education, Office for Civil Rights (2010); Dear Colleague Letter (Harassment
and Bullying), U.S. Department of Education, Office for Civil Rights (2010), available at
http://www?2.ed.eov/about/offices/list/ocr/letters/colleague-201010.pdf; G.S. 115C-407.15
through -407.18; 126-16; 16 N.C.A.C. 6E .0107State Board—ef EducationPolieySSCH-000;
Parent Rights & Responsibilities in Special Education, (N.C. Dept. of Public Instruction,
Exceptional  Children Division), available at https://ec.ncpublicschools.gov/parent-
resources/parents-rights-handbook
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Cross References: Title IX Nondiscrimination on the Basis of Sex (policy 1720/4030/7235), Title
IX Sexual Harassment — Prohibited Conduct and Reporting Process (policy 1725/4035/7236), Title
IX Sexual Harassment Grievance Process (policy 1726/4036/7237), Nondiscrimination on the
Basis of Disabilities (policy 1730/4022/7231), Student and Parent Grievance Procedure (policy
1740/4010), Responding to Complaints (policy 1742/5060), Grievance Procedure for Employees
(policy 1750/7220), Prohibition Against Retaliation (policy 1760/7280), Hearings Before the
Board (policy 2500), Staff-Student Relations (policy 4040/7310), School Plan for Management of
Student Behavior (policy 4302), Bullying and Harassing Behavior Prohibited (policy 4329/7311),
Visitors to the Schools (policy 5020), Community Use of Facilities (policy 5030), Discrimination
and Harassment in the Workplace (policy 7232)

Adopted: September 1, 2020

Revised: February 2, 2021;
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POLICY REVIEW AND EVALUATION Policy Code: 2440

The board assigns to the superintendent the responsibility of continued review and evaluation of
the policies adopted by the board and of bringing to the board’s attention the need for adopting,
amending, updating or rescinding any partiestarpoliciesy.

The superintendent has the authority to make to any existing policies technical and conforming
changes necessitated by changes in state and federal law_and minor changes to correct
typographical, grammatical or clerical errors. Such changes are effective immediately subject to
ratification by the board at its next regular meeting.

The superintendent is responsible for the dissemination of updated, revised and newly adopted
policies to all holders of policy manuals and for recalling all manuals if necessary for updating or
recodification.

Legal References: G.S. 115C-36

Cross References: Adoption of Policies (policy 2420)

Adopted: July 9, 2013

Revised:

THOMASVILLE CITY BOARD OF EDUCATION POLICY MANUAL Page 1 of 1



BOARD ATTORNEY Policy Code: 2610

As needed, the board will enter into contracts for legal service to the school system, including
both legal advice and representation in litigation. Any attorney retained by the board or the
superintendent through school system funds represents the legal entity of the school system and
not any individual board member or administrator.

The superintendent may consult with the board attorney as needed to carry out administrative
operations and to protect the board and school system from liability. Other staff may consult
with the board attorney only feHlewing precedures—established-by-with prior approval from the
superintendent_or designee or as otherwise may be provided by procedures established by the
superintendent. The board attorney shall be responsible for and authorized to address and
resolve criminal bail bond and vehicle forfeiture matters in district and superior court.

The chairperson of the board normally will decide for board members when to seek legal advice
or assistance on school matters. If an individual member of the board desires to consult directly
with the attorney, the board member must notify the chairperson of the legal information to be
sought. If it is determined that legal assistance is necessary and has not been sought previously
for this matter, the board member will be directed to consult individually with the attorney.
Questions raised by members of the board and the attorney’s replies will be reported to all board
members. The chairperson of a board committee may consult with the board attorney on issues
that arise out of and in connection with the committee’s work. The inquiry and response will be
reported to all board members.

Legal References: G.S. 15A-544.5, -544.8; 115C-36

Cross References:
Adopted: July 9, 2013

Revised:
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SCHOOL CALENDAR AND TIME FOR LEARNING  Policy Code: 3300

The board believes that time is a variable in the educational process and that ehildren—students
may need different amounts of instructional time in order to fulfill the educational goals and
objectives of the board. The board also recognizes that the school day and school year should be
planned in such a manner as to facilitate student learning and to permit an accurate assessment of
student achievement in scheduled testing periods.

A. INSTRUCTIONAL TIME

The board will approve the length of the school day, which may vary from school to
school. The “instructional” day includes only those hours a student is assigned to a
teacher for the primary purpose of instruction. Breaks in the instructional day for
changing classes, homeroom, lunch, pep rallies and similar non-instructional activities
are not part of the instructional day and are not considered instructional hours.

Interruptions of instructional time and time off task must be kept to a minimum. The
principal is responsible for ensuring that instructional time is maintained and protected in
the school schedule. Each teacher is responsible for ensuring optimal use of instructional
time in his or her classes. School personnel are encouraged to seek creative means of
reducing transitional time and scheduling non-instructional activities. A proposal for
alternative scheduling of classes or other such strategies may be a part of a school
improvement plan.

C:B. SCHOOL CALENDAR OPENINGAND-CLOSINGDATES

The school board will establish a school calendar that is consistent with the requirements
of G.S. 115C-84.2 and any other applicable legal requirements.Exeeptfor—yearround

a a
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Policy Code: 3300

be no later than the Friday closest to June 1.

The sehoeol-board may offer supplemental or additional educational programs or activities
outside the adopted school calendar.

1.

Waiver of Opening or Closing Dates

Upon a showing of good cause, as defined by G.S. 115C-84.2(d), the board w4l
may seek a waiver of the opening date from the State Board of Education.

The board will revise the closing date only if necessary to comply with the
minimum requirements for instructional days or instructional time.

Converting to a Year-Round Calendar

The board may initiate or review recommendations from the superintendent or a
school improvement team for modifying the-a school’s traditional school calendar
to a year-round calendar. The superintendent and individual schools are
encouraged to obtain input from teachers and other personnel as well as from the
community in developing proposals for modifying the school calendar to year-
round. A year-round school may be included as a part of a school improvement
plan.
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Legal References: P.L. 108-447, div. J, title I, sec. 111 (codified as a statutory note to 36 U.S.C.
106(d)); G.S. 115C-12(33), -36, -47, -84.2, -105.21(b)(2), -238.31, -288; State Board of
Education Policy BEPL-001; North Carolina Public Schools Benefits and Employment Policy
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Manual (most current version), North Carolina Department of Public Instruction, available at
https://www.dpi.nc.gov/districts-schools/districts-schools-support/district-human-
capital/employee-policy

Cross References: Goals and Objectives of the Educational Program (policy 3000), School
Improvement Plan (policy 3430), Citizenship and Character Education (policy 3530)

Adopted: December 4, 2012

Revised: December 5, 2017; February 2, 2021
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GRADUATION REQUIREMENTS Policy Code: 3460

The board recognizes the importance of setting rigorous graduation requirements to help ensure that
students are receiving an education that will prepare them to be career and college ready and
productive members of society.

In order to graduate from high school, students must meet the following requirements:

1. successful completion of all course unit requirements mandated by the State Board of
Education (see Section A);

2. successful completion of cardiopulmonary resuscitation instruction; and
3. successful completion of all other requirements mandated by the board, as provided in this
policy.

Due to COVID-19, Thomasville City Schools will have flexibility in waiving local graduation
requirements, while ensuring all state requirements for graduation are met, for students graduating in
years 2021, 2022, and 2023.

The principal shall ensure that students and parents are aware of all graduation requirements.
Guidanee-School counseling program staff shall assist students in selecting their high school courses
to ensure that students are taking all of the required units and selecting electives consistent with their
post-graduation plans. For students who have transferred to the school system during high school or
who, for other reasons, have completed course work outside of the school system, the principal shall
determine what course work will be applied as credit toward graduation. The principal shall consider
the requirements of the Interstate Compact on Educational Opportunity for Military Children (G.S.
115C-407.5) and the requirements of subsection C.3 of this policy in determining the graduation
requirements for children of military families.

A. COURSE UNITS REQUIRED

All students must fulfill the course unit requirements of the Future-Ready Core Course of
Study, unless they are approved for the Future-Ready Occupational Course of Study. The
tables #-subseetionA-1-below lists the course unit requirements for the Future-Ready Core
Course of Study and the Future-Ready OLLUDdthHdl Course of Study based on the student’s

2 ' 3 mnth grade for the ﬁrst tlmeftwm&%he

year of entry into apg

In accordance with policy 3101, Dual Enrollment, and State Board of Education
requirements, students may earn high school credit for college courses completed. In
addition, students may earn credit for certain high school courses in the Future-Ready Core
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Course of Study completed while in middle school, as authorized by the State Board of
Education. Students also have the opportunity to meet course unit requirements without
completing the regular period of classroom instruction by demonstrating mastery of the
course material in accordance with policy 3420, Student Promotion and Accountability, and
State Board of Education requirements.

All awards of high school course credit must be consistent with State Board of Education
requirements. Any inconsistency between board policy and State Board graduation
requirements will be resolved by following the State Board requirements. While the board
endeavors to keep its policy up to date with current State Board of Education graduation
requirements, students should verify current requirements with their guidanee—school
counselors when planning course schedules or making other decisions based on graduation
requirements.

Courses Required* | State Requirements Local
Requirements

English 4 sequential (English I, II, I1I and IV)
Mathematics 4 (NC Math 1, 2 and 3 and a fourth math course
aligned with the student’s post-high school plans.)**
A principal may exempt a student from this math
sequence. Exempt students will be required to pass
NC Math 1 and 2 and two other application-based
math courses or selected CTE courses, as identified on
the NC DPI math options chart.)***
Science 3 (a physical science course, Biology and
earth/environmental science)
Social Studies 4 (including: (1) a founding principles course which
shall be either American History: Founding Principles,
Civics and Economics or Founding Principles of the
United States of America and North Carolina: Civic
Literacy:' (2) two American history courses which
shall be either (a) American History I and II, (b)
American History I or IT and another Social Studies
course or (¢) American History and another Social
Studies course: and (3) World History)
Health/P.E. 1
Electives 6 (2 electives must be any combination of Career and 6 additional
Technical Education, Arts Education or World electives
Language: 4 must be from one of the following: (aligned to
Career and Technical Education, J.R.O.T.C., Arts Career
Education or any other subject area or cross- Readiness
disciplinary course. A four-course concentration is Goals
recommended.)* preferred)
Total Credits 22 28
* Certain International Baccalaureate (IB), Advanced Placement (AP) and Cambridge
International Examination (CIE) courses will satisfy specific graduation requirements. See SBE
Policy GRAD-008.
** Students who are learning disabled in math may have other options for meeting the four
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mathematics credits requirement. See DPI memo of August 24, 2016 available at
http://bit.ly/DPIMemo. and the math options chart linked below.

*** Students seeking to complete minimum course requirements for UNC universities must
complete four mathematics courses, including a fourth math course with Math 3 as a
prerequisite. The math options chart is available athttps://sites.google.com/dpi.nc.gov/k-12-
mathematics/resources/hs-mathematics/math-options-charts?authuser=0.

T The founding principles courses, American History: Founding Principles, Civics and Economics
and Founding Principles of the United States of America and North Carolina: Civic Literacy,
must follow the North Carolina Standard Course of Study (NCSCOS) in its entirety and may not
be satisfied by any other courses. See SBE Policy GRAD-004.

* Students seeking to complete minimum course requirements for UNC universities must complete
two credits of a single world language.

+2.  Future-Ready Core Course of Study Credits Required for Students Entering Ninth

Grade for the First Time in 2020-202113-2014-and-Thereafter

Courses Required* | State Requirements Local
Requirements

English 4 sequential (English I, II, IIT and IV)

Mathematics 4 (NC Math 1, 2 and 3 and a fourth math course

aligned with the student’s post-high school plans)**
(A principal may exempt a student from this math
sequence. Exempt students will be required to pass
NC Math 1 and 2 and two other application-based
math courses or selected CTE courses, as identified on
the NC DPI math options chart.)***

Science 3 (a physical science course, Biology and
earth/environmental science)

Social Studies 4 (including: (1) a founding principles course which
shall be either American History: Founding Principles,
Civics and Economics or AmericanHistory:

Y inePrineiples;Civies > tesFounding
Principles of the United States of America and North
Carolina: Civic Literacy;" (2) an American History
course which shall be either (a) American History I
(b) American History II or (¢) American History; (3)
World History:* and (4) Economics and Personal

Pl s ArmerteanHistory o L and-Woerld
History)

Health/P.E. 1

Electives 6 (2 electives must be any combination of Career and | 6 additional
Technical Education, Arts Education or World electives
Language; 4 must be from one of the following: aligned to
Career and Technical Education, JR.O.T.C., Arts Career
Education or any other subject area or cross- Readiness
disciplinary course. A four-course concentration is Goals
recommended.){ preferred)

Total Credits 2822 28

* Certain International Baccalaureate (IB), Advanced Placement (AP) and CambricEe
International Examination (CIE) courses will satisfy specific graduation requirements. See SBE
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Policy GRAD-008.
** Students who are learning disabled in math may have other options for meeting the four
mathematics credits regulrement ememgmmhgmd&feﬁh&ﬁm&m&pﬂeﬁe&ﬁ&%
hoo have-alte ¢ | See DPI memo of
August 24 2016 avallable at http: //blt lv/DPIMemo dl]d th(. H]dth options chart linked below.
*** Students seeking to complete minimum course requirements for UNC universities must
complete four mathematics courses, including a fourth math course with Math 3 as a
prerequisite. The math options chart is available at https://sites.google.com/dpi.nc.gov/k-12-
mathematics/resources/hs- mdthemdtl(,s/mdth options-

charts?authuser=0h

The founding principles courses, American History: Founding Principles, Civics and Economics

and Founding Principles of the United States of America and North Carolina: Civic Literacy
must follow the North Carolina

American History: Founding Principles: Civies-and Liconomices
Standard Course of Study (NCSCOS) in its entirety and may not be satisfied by any other
courses. See SBE Policy GRAD-004. an-APAB/CIE course,dual-enrollment or any-other course

"1t is strongly recommended that students take World History in the first year of their high school
Social Studies course sequence due to the nature of the adoption of the new Social Studies
Standard Course of Study effective in 2021-2022.

~ This course must, at a minimum, include the standards established by the second edition of the
Voluntary National Content Standards in Economics and the 2013 National Standards for
Financial Literacy, as developed by the Council for Economic Education.

1 Students seeking to complete minimum course requirements for UNC universities must complete
two credits of a single world language.

3. Future-Ready Core Course of Study Credits Required for Students Entering Ninth
Grade for the First Time in 2021-2022

Courses Required* | State Requirements Local
Requirements

English 4 sequential (English I, I1, I1I and 1V)

Mathematics 4 (NC Math 1, 2 and 3 and a fourth math course

aligned with the student’s post-high school plans.)**
(A principal may exempt a student from this math
sequence. Exempt students will be required to pass
NC Math 1 and 2 and two other application-based
math courses or selected CTE courses, as identified
on the NC DPI math options chart.)***

Science 3 (a physical science course, Biology and
earth/environmental science)
Social Studies 4 (including: Founding Principles of the United

States of America and North Carolina: Civic
Literacy:" Economics and Personal Finance;’
American History; and World History)
Health/P.E. 1
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Policy Code: 3460
Electives 6 (2 electives must be any combination of Career and | 6 additional
Technical Education, Arts Education, or World electives
Language: 4 must be from one of the following: (aligned to
Career and Technical Education, J.R.O.T.C., Arts Career
Education or any other subject area or cross- Readiness Goals
disciplinary course. A four-course concentration is preferred)
recommended.)i
Total Credits 22 28

* Certain International Baccalaureate (IB), Advanced Placement (AP) and Cambridge
International Examination (CIE) courses will satisfy specific graduation requirements. See SBE
Policy GRAD-008.

** Students who are learning disabled in math may have other options for meeting the four
mathematics credits requirement. See DPI memo of August 24, 2016 available at
http://bit.ly/DPIMemo, and the math options chart linked below.

*** Students seeking to complete minimum course requirements for UNC universities must
complete four mathematics courses, including a fourth math course with Math 3 as a
prerequisite. The math options chart is available at https://sites.google.com/dpi.nc.gov/k-12-
mathematics/resources/hs-mathematics/math-options-charts?authuser=0.

T This course must follow the North Carolina Standard Course of Study (NCSCOS) in its entirety
and may not be satisfied by any other courses. See SBE Policy GRAD-004.

" This course must, at a minimum, include the standards established by the second edition of the
Voluntary National Content Standards in Economics and the 2013 National Standards for
Financial Literacy, as developed by the Council for Economic Education.

I Students seeking to complete minimum course requirements for UNC universities must complete
two credits of a single world language.

Future-Ready Occupational Course of Study Credits Required for Students
Entering Ninth Grade prior to 2020-2021 (only available to certain students with
disabilities who have an IEP)

Courses Required State Requirements Local
Requirements
English 4 (including English I, II, IIT and IV) 1
Mathematics 3 (including Introduction to Math, NC Math +]- and 1
Financial Management)
Science 2 (including Applied Science and Biology) 1

Social Studies 2 (including American History I and American History
I1)* OR (1) American History: Founding Principles.
Civics and Economics or Founding Principles of the
United States of America and North Carolina: Civic
Literacy: and (2) American History I or American

History II or American History)**

Health/P.E. 1

Career/Technical 4 (Meeational-Carcer/Technical Education electives)

THOMASVILLE CITY BOARD OF EDUCATION POLICY MANUAL

Page 5 of 10


http://bit.ly/DPIMemo
https://sites.google.com/dpi.nc.gov/k-12-mathematics/resources/hs-mathematics/math-options-charts?authuser=0
https://sites.google.com/dpi.nc.gov/k-12-mathematics/resources/hs-mathematics/math-options-charts?authuser=0

Policy Code:

3460

Occupational
Preparation

6 (including: (1) Occupational Preparation [ or
Employment Preparation I: Science: (2) Occupational
Preparation Il or Employment Preparation I1:
Citizenship IA and Employment Preparation II:
Citizenship IB; (3) Occupational Preparation III or
Employment Preparation III: Citizenship ITA and
Employment Preparation II1: Citizenship IIB; and (4)
Occupational Preparation IV or Employment

Preparation IV: MathEH Hand PV ~which require

|

employment®)
Work Hours*** 600
Electives 0 3
Other Requirements | « Completion of IEP objectives
« Career Portfolio
Total Credits 22 28

* Applicable only to students entering the ninth grade for the first time prior to 2017-18.

** Applicable only to students entering the ninth grade for the first time between 2017-2018 and

2019-2020.

*** The work hours must include: (1) 150 hours of school-based training with work activities and

experiences that align with the student’s post-school goals; (2) 225 hours of community-based

; and (3) 225 hours of paid employment or 225 hours of unpaid vocational trainin

facilities and volunteer and/or communit

Future-Ready Occupational Course of Study Credits Required for Students

Entering Ninth Grade for the First Time in 2020-2021 (only available to certain

students with disabilities who have an IEP)

Courses Required State Requirements Local
Requirements
English 4 (including English I, II, I1I and IV) 1
Mathematics 3 (including Introduction to Math, NC Math I and 1
Financial Management)
Science 2 (including Applied Science and Biology) 1

Social Studies

1) a founding principles course which
shall be either American History: Founding
Principles, Civics and Economics or Founding
Principles of the United States of America and North
Carolina: Civic Literacy and (2) Economics and

Personal Finance)

2 (includin;

Health/P.E.

1

Career/Technical

4 (Career/Technical Education electives)

Occupational
Preparation

6 (including: (1) Occupational Preparation I or
Employment Preparation I: Science; (2)
Occupational Preparation II or Employment
Preparation II: Citizenship IA and Employment
Preparation II: Citizenship IB: (3) Occupational
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Policy Code:

Preparation III or Employment Preparation II1I:
Citizenship ITA and Employment Preparation I11:
Citizenship II1B; and (4) Occupational Preparation IV
or Employment Preparation IV: Math)

Work Hours* 600
Electives 0 3
Other Requirements | e Completion of IEP objectives
. Career Portfolio
Total Credits 22 28

* The work hours must include: (1) 150 hours of school-based training with work activities and

experiences that align with the student’s post-school goals; (2) 225 hours of community-based

training; and (3) 225 hours of paid employment or 225 hours of unpaid vocational training, unpaid

services hours, for a total of 600 required work hours.

Future-Ready Occupational Course of Study Credits Required for Students

Entering Ninth Grade for the First Time in 2021-2022 (only available to certain

students with disabilities who have an IEP)

Courses Required State Requirements Local
Requirements
English 4 (including English I, 11, IIT and IV) 1
Mathematics 4 (including Introduction to Math, NC Math [ 1
Financial Management and Employment Preparation
IV: Math (to include 150 work hours))
Science 3 (including Applied Science, Biology and 1
Employment Preparation I: Science (to include 150
work hours))
Social Studies 4 (including Founding Principles of the United States
of America and North Carolina: Civic Literacy,
Economics and Personal Finance, Employment
Preparation II: Citizenship IA (to include 75 work
hours), and Employment Preparation II: Citizenship
IB (to include 75 work hours))
Health/P.E. 1
Career/Technical 4 (Career/Technical Education electives)
Additional 2 (including Employment Preparation III: Citizenship
Employment ITA (to include 75 work hours) and Employment
Preparation* Preparation I1I: Citizenship IIB (to include 75 work
hours))
Electives 0 3
Other Requirements | ¢ Completion of IEP objectives
o Career Portfolio
Total Credits 22 28 /{ Formatted: Font: Bold

* The work hours included in Employment Preparation I, IT, I1T and IV are as follows: (1) 150 hours of

school-based training with work activities and experiences that align with the student’s post-school

goals; (2) 225 hours of community-based training; and (3) 225 hours of paid employment or 225 hours

of unpaid vocational training, unpaid internship, paid employment at community rehabilitation
facilities and volunteer and/or community services hours, for a total of 600 required work hours.
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B. DI1PLOMA ENDORSEMENTS

Students have the opportunity to earn an endorsement to their diploma identifying a
particular area of focused study including: (1) Career Endorsement, (2) College
Endorsement (two options), (3) North Carolina Academic Scholars Endorsement and/or (4)
Global Languages Endorsement. No endorsement is required to receive a diploma, and a
student may earn more than one endorsement.

C. HIGH SCHOOL FrvaALEscAns- END-OF-COURSE AND OTHER TESTING

High school students must take all end-of-course (EOC) tests; NEFinal-Exans; and Career

and Technical Education (CTE) State Assessments (CTEPost-Assessments) required by the
State Board of Education and pursuant to policy 3410, Testing and Assessment Program.

D. SPECIAL CIRCUMSTANCES
The board adopts the following policies with regard to graduation.
1. Honor Graduates

Honor graduates may be designated by principals on the basis of criteria established
by the superintendent. Recognition of honor graduates may be included in graduation
programs.

2. Students with Disabilities

Graduation requirements must be applied to students with disabilities to the extent
required by state and federal law and State Board policy.

3. Children of Military Families

In order to facilitate the on-time graduation of children of military families, the board
adopts the following policy provisions for students to whom the Interstate Compact
on Educational Opportunity for Military Children applies.

a. Waiver Requirements

Specific course work required for graduation will be waived if similar course
work has been satisfactorily completed in another school system. If a waiver
is not granted, school administrators shall provide the student with reasonable
justification for the denial. If a waiver is not granted to a student who would
qualify to graduate from the sending school, the superintendent or designee
shall provide the student with an alternative means of acquiring the required
course work so that the student may graduate on time.
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b. Testing Requirements for Graduation

The superintendent shall accept the following in lieu of any local testing
requirements for graduation: (1) the end-of-course exams required for
graduation from the sending state; (2) national norm-referenced achievement
tests; or (3) alternative testing. If these alternatives are not feasible for a
student who has transferred in his or her senior year, subsection ¢ below will

apply.
c. Transfers During Senior Year

If a child of a military family who has transferred at the beginning of or
during his or her senior year is ineligible to graduate from the school system
after all of the alternatives listed above have been considered and the student
meets the graduation requirements at his or her sending school, then school
officials from the school system shall collaborate with the sending school
system to ensure that the student will receive a diploma from the sending
board of education.

4. Early Graduation

Graduation prior to that of one’s class may be permitted on the basis of criteria
approved by the board upon recommendation by the superintendent.

5. Graduation Certificates

Graduation certificates will be awarded to eligible students in accordance with the
standards set forth in State Board policy.

Under special circumstances, the superintendent or superintendent’s designee may alter
individual student local course requirements for graduation. (Eligible students must have the
minimum 22 credits as defined by the Future-Ready Core Course of Study. Examples of
possible candidates would include those students participating in the SOAR Program or
students transferring from a school district with year-long course offerings and fewer
opportunities for course completion).

Legal References: G.S. 115C- 47,-81 ,-174.11,-276, -288, -
407.5; 16 N.C.A.C. 6D .0309: State Board of Education Policies CCRE-001, GRAD-004, GRAD-
007, GRAD-008, GRAD-010, TEST-003

Cross References: Goals and Objectives of the Educational Program (policy 3000), Dual Enrollment
(policy 3101), Testing and Assessment Program (policy 3410), Student Promotion and
Accountability (policy 3420), Citizenship and Character Education (policy 3530), Children of
Military Families (policy 4050)
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Adopted: January 7, 2014

Revised: June 3, 2014; June 29, 2017; December 5, 2017; July 13, 2020;
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COUNSELING PROGRAM Policy Code: 3610

Guidance and counseling programs are provided by the school system with the ultimate aim of
improving student performance by implementing strategies and activities that support and
maximize student learning; helping students to grow in their personal and social development;
and providing a foundation for acquiring the skills that enable students to graduate career and
college ready and prepared to be lifelong learners.make-asueeessful-transitionfromschoolto-the
world-efwerk: The principal of each school shall develop a counseling program that is data-
driven and meets the objectives of the State Board of Education’s comprehensive school
counseling program curriculum and the academic, career and social/emotional developmental
needs of the student population at that school._ The program will include individual and group
counseling, classroom presentations, academic advising, career development services,
consultation, parent education and other responsive services.

In addition, the counseling program will incorporate the following specific elements.

A. INVOLVEMENT OF PARENTS AND OTHERS

The counseling program is the shared responsibility of teachers, counselors, parents and
community members, and should operate with the collaboration of all individuals
involved in educating students, including those who assist children with special needs or
students who are at risk of dropping out of school or not meeting performance
expectations. Input from parents and students should be sought in accordance with the

school’s parental involvement plan—fer—invelvement—of—the—community—in—school
pregrams._(See policy 1310/4002, Parental Involvement.)

Each vear, the principal or designee shall inform parents of the guidance and counseling
services available to students. Parents will be notified of the right to opt their students
out of participation in certain group academic or career guidance or personal or social

counseling services of a generic natureAH-sehool-personnel-mustfollow—the Parental

Iﬁvelrvement—lllaﬁ (see pohcy 1310/4002)—m—rega¥d—te—pa¥en%ai—ne&ﬁe&&ea—&nd

B. PROVISION OF COUNSELING SERVICES

Counseling services may be provided on an 1nd1v1dual basis or in small or large groups
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Students may seek counseling or be referred by staff or parents. School officials and
teachers may recommend a counseling program to help a student meet standards of
conduct and academic performance established by the board and school system
administrators. If students have extensive needs or needs that go beyond the purpose of
the counseling program, school counselors may refer them to community resources.A#y

Counseling programs are most effective when voluntarily entered into by a student.

systemr—Heowever,—sStudents will not be required to attend individual or small group
counseling sessions to address identified significant personal issues unless agreement has
been reached with the parent and student in a behavior contract, an intervention plan or,
for special education students, an individualized education plan. (See Student Behavior
Policies (4300 series), policy 3420, Student Promotion and Accountability, and policy

3520, Special Education Programs/Rights of Students with Disabilities.)

ACADEMIC ADVISING

School counselors and other guiding adults in middle and high schools shall support
equitable access to opportunities and rigorous and relevant curricula for all students.
Prior to the ninth grade, students will be informed about the course requirements for
regular and accelerated college entry. School counselors shall encourage ninth grade
students to complete the requirements for college entry in less than four years, if feasible
and appropriate.

NOTIFICATION OF SAFE SURRENDER LAW

School personnel shall annually provide all students in grades 9 through 12 with
information on the manner in which a parent may lawfully abandon a newborn baby with
a responsible person, in accordance with G.S. 7B-500.

EMPLOYEE MANDATORY REPORTING

Any staff member who is aware that a student is contemplating suicide or is otherwise
suffering from an emotional or psychological crisis must immediately notify the
counseling program in accordance with any rules established by the superintendent or

principal.
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Any counselor or other staff member who knows or has cause to suspect maltreatment of
a child must report the information as provided in policy 4240/7312, Child Abuse and
Related Threats to Child Safety, and as required by law.

F. CONFIDENTIALITY

Information obtained in a session with a counselor may be privileged and protected from
disclosure as provided by law. A counselor cannot be required to testify concerning
privileged information unless, as provided by G.S. 8-53.4, the student waives the
privilege or the court compels testimony as necessary to the proper administration of
justice. The school counselor privilege does not, however, exempt the counselor from
reporting child abuse as required by law and policy 4240/7312.G6-S-—7B-361-

Any notation made by a counselor for his or her own use is a confidential document and
is neither a public record nor a part of the student’s record. Such confidential documents
do not have to be shared with parents or others except as required by law. Any document
prepared by a counselor that is shared or intended to be shared with other staff is
considered an educational record of the student and is available to the parent or eligible
student in accordance with policy 4700, Student Records.

Legal References: Family Educational Rights and Privacy Act, 20 U.S.C. 1232g; G.S. 7B-301, -
500; 8-53.4; 110-105.4; 115C-12, -47, -400, -401; State Board of Education Policies GRAD-006,
SCOS-011

Cross References: Parental Involvement (policy 1310/4002), Goals and Objectives of the
Educational Program (policy 3000), Student Promotion and Accountability (policy 3420),
Special Education Programs/Rights of Students with Disabilities (policy 3520), Child Abuse and

Related Threats to Child Safety—Reperts—andInvestigations (policy 4240/7312), Student
Behavior Policies (4300 series), Student Records (policy 4700)

Adopted: December 4, 2012

Revised: September 5, 2017;
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